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〔Purpose〕 The objective of this study was to understand the relationship between the leadership behaviors of 
preceptors and organizational commitment of novice nurses. 
〔Method〕347 novice nurses nationwide working in 19 general hospitals receiving preceptor education system 
were given questionnaires based on the PM Theory Leadership scale and the organizational commitment scale 
from September to November in 2012. Among the 347 novice nurses, 154 were analyzed. 
〔Results〕Ranking the degree of novice nurses’ organizational commitment were the following components: 
normative, affective, continuance, and internalization. Using the PM theory, leadership preceptor education 
system was classified into four types and the PM type, compared to the P type, scored a higher affective 
commitment among novice nurses. It was found that the preceptor’s leadership M behavior and the novice 
nurses’ organizational commitment’s aﬀective commitment were correlated. 
〔Conclusion〕The preceptor’s M behavior was affected by the novice nurses’ organizational commitment’s 
aﬀective commitment, therefore it could be said that the degree of novice nurses’ commitment could diﬀer.
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年齢* 歳 24.7± 5.4





























































































内在化要素 愛着要素 規範的要素 存続的要素
P行動 0.021 0.100 -0.060 -0.065









PMタイプ （57） 61.2± 13.4
n.s
Pタイプ （25） 53.7± 11.6
Mタイプ （29） 59.2± 13.9









PMタイプ （57） 3.1± 0.9
PMタイプ と
Pタイプ*
Pタイプ （25） 2.5± 0.8
Mタイプ （29） 2.9± 1.0
pmタイプ （43） 2.7± 0.9
＊ p＜ 0.05
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